
 

 

 

Position Description 

Position details: 

Title: Indigenous Partnerships Manager Reports to: Head of Legal and Governance 

Legal and Governance Team Number of direct reports: 0 

Location: Southern Qld (flexible) Job Classification: C1 (Full Time Position) 

Salary: $90,000-$120,000 (depending on experience) 

  

About Climate Friendly Acting to combat climate change is one of the world’s most pressing challenges. Climate Friendly was 
founded in 2003 as a profit-for-purpose business to take on the challenge. 

Now, as one of Australia’s largest and most experienced carbon farming project developers, Climate Friendly 
helps landowners and land managers to unlock economic, social and environmental value through improved 
management of Australia’s land. 

This includes more than 100 carbon farming projects developed in partnership with traditional custodians, 
farmers, plantation managers, agribusiness. We currently have 18 agreements with traditional custodians in 
south west Queensland with further agreements under negotiation. These agreements cover approximately 
one third of the area of our project portfolio. 

Our team of 40 professionals are passionate about reducing climate change through active land 
management, and we are focused on finding viable solutions to grow and maximise our impact. We are 
continuously expanding our team to build on our success, and to help achieve our goal of reducing emissions 
by 100 million tonnes by 2025. 

We have a strong inclusive culture in our workplace and want all our staff to grow and succeed. 

Position declaration This position is only open to Aboriginal or Torres Strait Islander applicants. 

The filling of this position is intended to constitute a special/equal opportunity measure under section 8(1) of 

the Racial Discrimination Act 1975 (Cth) and section 105 of the Anti-Discrimination Act 1991 (Qld). 

Main purpose of this 
position: 

Lead on managing and developing our Indigenous partnerships including: 

• Working directly with our Indigenous partners and CF staff to develop and maintain our 

partnerships. 

• Managing outcomes from our agreements with Indigenous partners, including undertaking field 

work and site visits. 

• Devising approaches to strengthen our partnerships and unlock aspirations for our partners. 

Position would suit a person with experience working with different Indigenous organisations and groups to 

achieve outcomes. 

Note: the position would not be the lead negotiator for new agreements. 

About the Legal and 
Governance Team 

The team is responsible for: 

• Negotiating agreements and building relationships with Indigenous partners.  

• Managing project administration for our portfolio of carbon projects. 

• Managing governance systems including policies, compliance, contract management and risk. 

• Providing internal legal advice on all matters related to carbon projects. 

• Managing compliance with the Australian Carbon Industry Code of Conduct, including on 

Indigenous engagement. 

Key outcomes for this 
position: 

Include but are not limited to: 

• Building personal relationships with our Indigenous partners to provide a stable foundation for 

working with them. 



• Having strategic discussions with key Indigenous partners on helping them to achieve goals. 

• Arranging and participating in field work and site visits with Indigenous partners.  

• Working with other relationship manager staff in CF to develop our partnerships and build a culture 

of engagement. 

• Monitoring implementation of our project agreements with Indigenous partners. 

• Advising the company on strengthening our partnerships, improving our agreements and achieving 

goals for our partners. 

• Contribute to actions under our Reconciliation Action Plan. 

• Travelling to Sydney region twice a year for staff catchups and training. 

Note: the position would not be the lead negotiator for new agreements. 

Selection Criteria -  

Knowledge Skills & 
Experience: 

Include but are not limited to: 

• Experience in working with Aboriginal and Torres Strait Islander groups to achieve high level outcomes. 

• Ability to solve problems, prioritise workload and provide clear advice to senior managers. 

• Strong communication and negotiation skills sensitive to Aboriginal and Torres Strait Islander ways of 

thinking. 

• Ability to work remotely and independently with minimal supervision. 

• Located in south west Queensland and/or the ability to undertake regular travel to this area. 

• Current driver's licence (with 4WD driving experience preferred). 

Note: This position is only open to Aboriginal or Torres Strait Islander applicants. We encourage Aboriginal and 
Torres Strait Islander people from different cultural backgrounds and with disabilities to apply. 

 
To apply for the position please tell us your story addressing the selection criteria and anything else you feel is important (no more than 2 
pages) and a short CV to correspondence@climatefriendly.com with Indigenous Partnerships Manager as subject by Friday 11 June 2021. 
Please send a message to this email if you would like to discuss this position before you apply - we are happy to do that. 

mailto:correspondence@climatefriendly.com

