DEPUTY CHIEF EXECUTIVE OFFICER
SELECTION CRITERIA


Essential
· Knowledge and awareness of the cultural practices, values and issues that affect Aboriginal people. 
· Demonstrated experience in the interpretation and implementation of legislation preferably relating to Aboriginal people.
· Proven leadership, interpersonal, influencing, communication, negotiation and people management skills.
· Excellent oral and written communication skills.

· Track record of success in strategic planning and operational management.

· Skills and experience in policy formation and implementation.
· Sound commercial knowledge and understanding of business success principles.

· Sound knowledge and understanding of the Aboriginal Land Rights Act 1983 (as amended).

· Proven ability to implement and manage projects to conclusion.

· High level management skills with experience, working in a strong regulatory environment and interacting with government and statutory bodies.

· Understanding of and commitment to the effective implementation of Occupational Health & Safety and Equal Employment Opportunity practices.

Desirable
· Tertiary qualifications in a relevant field or equivalent experience.

