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NEW SOUTH WALES

ABORIGINAL LAND COUNCIL
Dear Sir/Madam

Deputy Chief Executive Officer Position

Thank you for your interest in the position of Deputy Chief Executive Officer with the NSW Aboriginal Land Council (NSWALC).

This is a critical position within the NSWALC and will provide the successful applicant with an exciting, challenging and rewarding experience.

For your information I have provided the following documents:

· Current Position Description.

· Current Organisational Chart.

· Selection Criteria.

For access to more detailed information on the NSWALC’s functions and operations including Annual Reports and the Corporate Plan, I recommend you visit our website www.alc.org.au.

Contract of Employment Conditions

NSWALC will be offering a three year Contract of Employment with a wide range of conditions and benefits.

As an Executive position the components of the Total Remuneration Package will consist of:

· Negotiated Salary.

· Annual Leave Loading.

· Employer Superannuation Guarantee.

· Fully maintained NSWALC provided vehicle (for business and reasonable private usage).

· Access to Salary Packaging options.

While the terms of the Contract will be subject to negotiations, it is envisaged that the Total Remuneration Package for the right applicant would be valued at circa $200k.

Other benefits provided will include 24/7 security car parking, Income Protection coverage and a mobile phone. 

Criminal Record Checks

In addition to standard Employment Reference Checks the successful applicant must also satisfy a Criminal Record Check.

Section 144 of the Aboriginal Land Rights Act states:

A person who is convicted of an offence under Part 3 (except section 61), 4, 4A or 5 of the Crimes Act 1900 must not be employed as a staff member of the New South Wales Aboriginal Land Council for 5 years from the date of conviction.

This means that you cannot work for the NSW Aboriginal Land Council if:

1. You have been convicted of a criminal offence under Part 3 (except s61), 4, 4A or 5 of the Crimes Act, and

2. You received the conviction within the last 5 years.

Applying for the Position

Appointment to NSWALC is based on Merit. 

Section 143 (2) of the Aboriginal Land Rights Act  states:

(2)  The merit of persons eligible for appointment or promotion to a vacant position is to be determined having regard to:

(a)  the nature of the duties of the position, and

(b)  the abilities, qualifications, experience, standard of work performance and personal qualities of those persons that are relevant to the performance of those duties.

As the first part of the selection process, based on the information provided, NSWALC will establish a short list of applicants considered suitable for interview.

As such applicants will need to demonstrate through their application their capacity to undertake the role and meet the identified selection criteria.

To enable an assessment of your suitability to this position and for inclusion on the short list it would be appreciated if you could provide:

· A Resume’ detailing your qualifications, work experience etc.

· A covering statement addressing how you meet each of the selection criteria for the position.

· Any other documents that you consider would enhance your application i.e. references, qualifications, certificates.    

Should you require any further information please do not hesitate to contact me on (02) 9689 4406 or email geoff.binns@alc.org.au
Yours sincerely

Geoff Binns

Manager Human Resources
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