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How we performed in 04–05

ORAC YEARBOOK 2004–05

Number of corporations

The number of corporations dropped by 128 (almost 5 per cent) to 2585, 
refl ecting ORAC’s emphasis on promoting responsible and necessary 
incorporation.

Information and training

46.5 one-day and half-day information sessions plus eight three-day 
introductory workshops, making a total of 70.5 days. Sessions were 
attended by more than 600 people in total.

Eight accredited courses delivered in four fi ve-day blocks (160 days). 
57 graduates received their Certifi cate IV in Business (Governance) in 
the year to 30 June 2005 (see p. 42).

ORAC conducted a review of its training in September 2005, looking 
at external evaluations, internal data, as well as an independent impact 
assessment of the Certifi cate IV in Business (Governance). The training 
was found to be working well, contributing to:

• safer communities (with good corporate governance contributing to 
communities being functional and effective)

• building Indigenous wealth, employment and an entrepreneurial 
culture, which in turn boosts economic development and reduces 
poverty and dependence on welfare.

Information guides
1. Setting up an Aboriginal or Torres Strait 

Islander corporation

2. The rules of the corporation

3. Changing the rules

4. Register of members and membership 
records

5. The rights and obligations of members

6. The role of the governing committee

7. The role of the chairperson

8. The role of the treasurer

9. The role of the secretary

10. The role of the public offi cer

11. Running a governing committee meeting

12. Confl icts of interest

13. Running an annual general meeting

14. Running a special general meeting

15. How to keep proper minutes and why

16. Preparing and using budgets for 
management

17. Looking after the corporation’s fi nances

18. It’s the end of the year: what do we do?

19. Exemption from preparing and lodging 
audited fi nancial statements

20. Does your corporation need assistance?

21. When, why, and how does the registrar 
intervene?

Guides to forms
Guide to completing name and address of 
public offi cer: Form 4

Guide to completing the application for 
incorporation: Form 6

Guide to amending objects or constitutions: 
Form 8

Guide to changing the name of a corporation: 
Forms 9 and 10

Guide for fi ling annual returns with ORAC

Model constitution

The following publications are available on the ORAC website, www.orac.gov.au.

General information
Who we are, what we do

ORAC Corporate Plan

ORAC Service Charter

Report on risk forum

Report on corporate governance forum

Meetings means business—a guide to 
conducting a successful board meeting 
(training video)

Managing in Two Worlds (DVD)

Information about the new 
Corporations (Aboriginal and 
Torres Strait Islander) Bill
Meet the Bill

The Oracle newsletter

The Bill and the ACA Act—some differences

The Bill and the Corporations Act—some 
differences

The Bill and the review—some differences

Native Title

Training
ORAC offers three types of targeted training:

• information sessions with corporations, 
particularly board members and managers

• three-day workshops on corporate 
governance

• the Certifi cate IV and Diploma of Business 
(Governance).

ORAC
PUBLICATIONS AND TRAINING

For further information: 
contact ORAC’s training 
and publications team 
on (02) 6212 2254 or 

toll free (except for mobiles) 
1800 622 431.
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From 4 May 2006 the placement 
of the Registrar of Aboriginal 
Corporations changed from the 
then Department of Immigration 
and Multicultural and Indigenous 
Affairs (DIMIA) to the Department of 
Families, Community Services and 
Indigenous Affairs (FaCSIA).

ORAC YEARBOOK 2004–05

Examinations and ‘healthy organisation’ checks

61 examinations were conducted, an increase of 13 per cent on 2003–04. 
Corporations for examination were selected in response to evidenced 
problems or as part of a program of rolling examinations to assess their 
‘health’. The criteria used to identify risk included size, purpose, time 
since last examination, compliance status and history of member or 
other complaints (see page 40 and Attachment 4).

Compliance with reporting

At 30 June 2005 compliance against the three key reports required 
under the ACA Act was 40 per cent, an improvement over the year 
of 7 per cent. This improvement is a result of ORAC analysing 
non-compliance and implementing a plan for appropriate follow-up 
(see page 35). The Corporations (Aboriginal and Torres Strait Islander) 
Bill 2005 when enacted will further help reduce non-compliance by 
providing a reporting regime that can be tailored to different sized 
corporations.

Corporations (Aboriginal and Torres Strait 
Islander) Bill 2005

A new law—the Corporations (Aboriginal and Torres Strait Islander) 
Bill 2005—was successfully introduced into the Australian Parliament in 
June 2005. It will start on 1 July 2007 if the parliament passes it. It will 
replace the ACA Act and will affect all corporations that are registered 
with ORAC.
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