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LawHelp Launch - 22 November 2010

Introduction

I am very pleased to be here today for the launch of a new service to support Aboriginal and Torres Strait Islander corporations - LawHelp.

I would like to thank Aunty Agnes Shea for your warm welcome to country and begin by acknowledging the traditional owners of the land we are meeting on here today, the Ngunnawal people, and elders past and present. 

Good morning to Minister Jenny Macklin, Attorney-General Robert McClelland, Deputy Secretary Rob Heferen, Deputy Secretary Elizabeth Kelly, Ian Govey CEO Australian Government Solicitors, industry partners and distinguished guests.  I’m delighted so many of you could be here today for the launch of LawHelp.

Background 

LawHelp had its genesis about 15 months ago when Ms Bronwyn Neroni from the Australian Government Solicitor (AGS) wrote to my office – in fact to ORIC’s general counsel, Michael Cullen – about the idea of supporting Indigenous Australians by providing pro bono legal advice to Indigenous corporations who have unmet legal needs in the areas of corporate law and governance, or other aspects of legal compliance. We immediately recognised the need and potential for offering help to remote and regional corporations which, for a number of reasons and through no fault of their own, cannot access legal assistance.

The service commenced on 1 July 2010 with five corporations applying for legal assistance and, although early days, client feedback is positive. 

LawHelp process

One of the great strengths of LawHelp is its simplicity. The process has been designed to be as clear, direct, swift and as free of red tape as we can make it. 

After reading the LawHelp guidelines a corporation in need of help simply fills in an application form on the ORIC website. The completed application is then passed to the professional assessment panel — an important component of the process.  If successful the application is forwarded to one of the participating law firms for further action. This process is completely free of charge.

While every corporation can’t be helped with every type of legal matter – for example, LawHelp cannot help with native title claims or current actions in courts or tribunals — there is a long list of legal areas where LawHelp can be of real assistance.

One of these areas is employment .AGS, together with ORIC, has developed a further service to help corporations attract and keep good staff. Corporations are free to download from the ORIC website our employment guides which offer advice on how to, for example, draft selection criteria and conduct an interview.

This includes employment guides and employment contract templates for senior positions such as CEOs but also  business managers, administrative assistants and storekeepers for Victoria, the Northern Territory and the ACT, and, separately, Western Australia with summaries of the appropriate awards. 

This service provides advice and support tools for corporations undertaking recruitment processes.  Corporations are invited to tailor the template contracts to meet their individual needs. 

Over the next few months ORIC will expand this service to include more resources and tools to support corporations through recruitment processes.
I am pleased to announce today that the joint AGS and ORIC recruitment and retention guides are accessible through the ORIC website. I invite you to take a look online or at the examples provided at the back of the room. 
Putting these employment guides and template contracts together has been a mammoth undertaking and I would particularly like to thank Richard Harding from AGS who has done a great deal of the hard work – his efforts have been tireless. 
Participating law firms 

I would like to acknowledge our industry partners, Blake Dawson, Clayton Utz, Minter Ellison, Williams, Love & Nicol and the Public Interest Law Clearing House (PILCH) who have come on board with ORIC, willingly participating and are contributing their time and expertise free of charge to Aboriginal and Torres Strait Islander corporations. It is their efforts which will make LawHelp successful.

Assessment panel 

Finally, I would also like to thank the current and founding assessment panel members for their continually contribution and expertise:

· Benjamin Murray – a lawyer and accountant with the Department of Health and Ageing 

· Bronwyn Neroni – AGS’s National Pro Bono Manager

· David Tennant - Chief Executive Officer of Familycare, a regional community provider based in Shepparton, Victoria, and formerly civil practice manager with Legal Aid ACT.

Close

Thank you Minister Macklin and Attorney-General, Aunty Agnes, partners, and guests for your support in launching this important service for Aboriginal and Torres Strait Islander Corporations and ORIC looks forward to establishing further opportunities to work together, moving forward to close the gap on disadvantage for Aboriginal and Torres Strait Islander peoples through building good governance.

I now declare LawHelp officially launched.
Thank you
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